
HEMWATI NANDAN BAHUGUNA GARHWAL UNIVERSITY (A CENTRAL UNIVERSITY) 
ORDINANCE APPROVED BY EXECUTIVE COUNCIL OF THE UNIVERSITY IN ITS 3RD MEETING HELD ON 16TH JUNE 2011 

 
 

ORDINANCE  

CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY 
(Act Section 28 (1) (0), statute 22(1) 

 

Teachers of the University means Professors, Associate Professors, Assistant Professors and 
such other persons as may be appointed for imparting instruction or conducting research in 
the University or in any College or Institution maintained by the University and are designated 
as teachers by the Ordinances. 

A teacher of the University shall be a whole-time salaried employee of the University and shall 
devote his / her whole-time to the University and does not include honorary, visiting, part-time 
and ad-hoc teachers. 

Provided that nothing contained in this Ordinance shall apply to the work undertaken in 
connection with the examination of Universities or learned bodies or Public Service 
Commissions or to any literary work or publication or radio / television talk or extension 
lectures or, with the permission of the Vice-Chancellor, to any other academic work. 
No whole-time salaried teacher of the University shall without the permission of the Executive 
Council engage directly or indirectly in any trade or business whatsoever or any private tuition 
or other work to which any emolument or honorarium is attached. However, teachers may 
engage in consultancy work as per UGC guidelines and with prior approval of the University. 

NATURE OF DUTIES 

Every teacher shall undertake to take part in such activities of the University and perform such 
duties in the University as may be required by and in accordance with the Act, the Statutes 
and Ordinances framed there under, for the time being in force, whether the same relate to 
organization of teaching, research, extension, examination of students, their discipline, 
welfare, and generally to act under the direction of the authorities of the University. 

PERIOD OF PROBATION AND CONFIRMATION 

The minimum period of probation shall be one year extendable by a maximum period of one 
more year in case of unsatisfactory performance. 

The confirmation at the end of one year shall be automatic, unless extended for another year 
by a specific order, before expiry of the first year. 

Subject to this Clause it is obligatory on the part of the university/the concerned institution to 
issue an order of confirmation to the incumbents within 45 days of completion of probationary 
period after due process of verification of satisfactory performance. 

Probation and confirmation rules are applicable only at the initial stage of recruitment, issued 
from time to time, by Central Government. 

All other Central Government rules on probation and confirmation shall be applicable mutatis 
mutandis. 
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CONFIRMATION 

It shall be the duty of the Registrar to place before the Executive Council the case of 
Confirmation of a teacher on probation, not later than forty days before the end of the period 
of probation. 

The Executive Council may then either confirm the teacher or decide not to confirm him, or 
extend the period of probation so as not to exceed twenty four months in all. 

In case the Executive Council decides not to confirm the teacher, whether before the end of 
twenty four months' period of his/her probation, or before the end of the extended period of 
probation, as the case may be, he shall be informed in writing to that effect, not later than 
thirty days before the expiration of that period. 

Provided that the decision not to confirm a teacher shall require a two-third majority of the 
members of the Executive Council present and voting.  

INCREMENT 

Every teacher shall be entitled to increment in his/her scale of pay, unless the same is 
withheld or postponed by a resolution of the Executive Council and after the teacher has been 
given due opportunity to make his/her written representation. 

AGE OF RETIREMENT 

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, 
shall continue in such service until he/she attains the age of superannuation as prescribed by 
the UGC and Govt. of India from time to time. 

Provided further that if the date of Superannuation of a teacher falls at any time during the 
Academic Session the Executive Council, may on the recommendation of the Vice-Chancellor 
re-employ the teacher for any period up to the end of the academic session, with a view not to 
disturb the teaching work of the Department/Centre. 

In special cases, a teacher on his/her attaining the age of superannuation may be re-
employed on a contract in keeping with the regulations in this behalf as issued by the UGC 
from time to time. 

VARIATIONS IN TERMS AND CONDITIONS OF SERVICE 

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations 
and rules of the University as well as a code of professional ethics as may be formulated by 
the University. 

Provided that no change in the terms and conditions of service of a teacher shall be made 
after his/her appointment in regard to designation, scale of pay, increment, provident fund, 
retirement benefits, age of retirement, probation, confirmation, leave; leave salary and removal 
from service so as to adversely affect him. 

PROFESSIONAL CODE OF CONDUCT 

Every teacher of the University shall abide by the Code of Conduct framed by the University 
and the following lapses would constitute misconduct on the part of a University teacher. 
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i. Any lapses in performing his/her duties as assigned by the university from time to 

time. 

ii. Inciting students against other students, colleagues or administration (This does not 
interfere with the right of a teacher to express his/her difference of opinion on 
principles in seminars and other places where students are present) or any other 
such actions which are against the interest of the university. 

iii. Indulging in communal activities, or making inappropriate remarks on caste, creed, 
religion, race or sex in his/her relationship with his/her colleagues and trying to use 
the above considerations for improvement of his/her prospects or any other such 
actions which are against the interest of the university. 

iv. Refusal to carry out the decisions by appropriate administrative and academic bodies 
and/or functionaries of the University. 

v. Indulging in Plagiarism of any sort within the legal meaning, interpretation and 
expression of the term. 

RESIGNATION 

A whole-time salaried teacher may, at any time, terminate his/her contract by giving the 
University three months' notice in writing or on payment to the University of three months 
salary in lieu thereof. The notice period shall be one month in case of probationers, 
contractual, temporary and ad-hoc teachers or salary in lieu thereof. 

CONTRACT 

The written contract between a teacher and the University required to be entered into under 
Section 33 (1) of Central University Act shall be in the form prescribed by the Ordinances. 

12.  (i)  Fixation of pay of re-employed pensioners 

 As per the Government of India Rules issued from time to time. 

Teaching  Days, Work Load And Leave Rules 

The rules and conditions governing number of teaching days, work load and leave rules shall 
be as prescribed by the UGC and GOI from time to time. 
  

  


