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s <N
PERSONAL DATA

HANT —1
Part-1
(FATHT / T / Braierd & Heferd U—ITAD T §RT WX S & fl)
(To be filled by the Administration Section concerned of the Ministry/Department/Office)

Name of the OffiCer : ...
2. o 9 fafyy (fea /#rE /av) =N ) R
Date of Birth (D/M/Y) D (INWOKAS) e
3. gadE ol § oraR Frgfad & faf S 1 SN
Date of continuous appointment to the present garde : Date ................. Grade ...............
4. gIAFM Yg qAT 9 WR YA B A ue 1 N
Present post and date of appointment thereto : POSt ......ccccovvvvvviiennnne Date ......ccccueee.

5. 99 # Bl W uRYld @1 @l (gedl, ik anfe w) Al Sad AT A
gf¥reror foram g, a1 ST faaer |

Period of absence from duty (on training, leave etc. ) during the year. If he has under

gone training specify.



WT—2 51T 31 &1 Ufcder forRaT 99T 8, S gRT WX O4 & ol
Part-2 : TO BE FILLED IN BY THE OFFICER REPORTED UPON

(@uaT yfAftedl & ¥R ¥ Ugel AUl Bl &1 ¥ Ug o)

(Please read carefully the instructions before filling the entries)

1. Py T Bt BT A faaRor

Brief description of duties :

2, I B O & /3 /S MU W@ e forg wiRa feg &, ar smus
foro fefRa feg w10 8, 99 (AR /A a1 o w4 #H) Bl 3 3Me—ad Aq
TIHGAT & AR UR AN AR &P &g &l gie d AUl IyaAf gang
(SSTERT B Ty @ U WITT & forw a1 &Ry Arsr) |
Please specify targets/objectives/goals(for quantitative or other terms) of work you set
for yourself of that were set for you, eight to ten items of work in the order of priority,
and your achievement against each target. (Example : Annual action plan for your
Division).

AT /39T / 2 SERICSE

Targets/Objectives/Goals | Achievements

3. () GUAT AT 2 H§ gAY U AR/ Iqal /AT DB U H T BT bl Hery
# Ioord N, At @l Wi # B a8 gl dr qan |
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2 please specify constraints, if any, in achieving the targets.



@ FHuE S AR B W Ioord BN T BTl i Suaferdt & € &k 3
U ANTETE BT 1 Scold PN |

(A) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

4. HYAT Il X [ T gdadl delvex ay Bl A FHfd afte  fqaRon
fuiRa fAafsr dover 98 I IR 9§ &1 31 THIY dh g9 BT o T oY |
gfe el 1 fqeror g5 &R @) fafr < g |

Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31 January of the year following
the calendar year. If not, the date of filling the return should be given.

AT < dlel JMEBRT & FHITER

Signature of Officer reported upon



HHET—3
Part- 3 :

ARATHD qHIBROT BT FeriRer ufcraes o gar-RIereT Uieerl §R1 fBar S &, S 1—10 & YA
TR BT I1RY, el 1 qad HH A0 BT JAqT 10 Sadd Sofl BT Sl BT 2 |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10
where 1 refers to the lowest grade and 10 to the highest.

(@un yfaftedl &l W) | ugel fawnficen &1 &9 | 9ed o)

(Please read carefully the guidelines before filling the entries)

(31) B e @1 qedidd (39 9N & 4R 40% BT
(A) Assessment of work output (weightage to this section would be 40%)

(B)

BIRCEEISIELaN SERIGEIFIEEIN] RSEEICE I CEa
SIPEN

Reporting Authority | Reviewing Authority
(Refer para 2 of part-5) | Initial of Reviewing

Authority

i). g @t @) gRyeiar / fav
P MR R Irefed foar T ord

Accomplishment of planned
work/work allotted as per
subjects allotted

ii). e e @ sife
Quality of output

iii). feeroTets AT
Analytical ability

iV). eroareTeAs ®TR @) yRyear / fey
Y TR R

Accomplishment of exceptional
work/unforeseen tasks performed

frfa & R gat e sofiwvor
Overall Grading on "Work
Output"

) fadTd fIRrearRll &1 qeaie (39 91T & MR 30% BRM)

(B) Assessment of personal attributes (weightage to this section would be 30%)

PINCERRSICEN
Reporting Authority

ERIEIC Bl CEaN gAfdArn ATy
Reviewing Authority T ATIER

(Refer para 2 of part-5) Initial of
Reviewing
Authority

1). ard @1 sifigfea
Attitude to work

2) e &t dr
Sense of responsibility

3) JAFATET BT AIRETT
Maintenance of Discipline

4) T &TFaTg
Communication skills

5) e ot

Leadership qualities

6) T @ WA H FI FHRA DI e
Capacity to work in team spirit

7) T ARt T TIERT R B ETHAT
Capacity to work in time schedule

8) ¥R AfdaTa Hey
Inter personal relations

9) ¥ By va afeda
Overall bearing and personality

10) Overall Grading on "Personal Attributes"




() yeTaiH® AEHAAT BT Hedid (39 9T BT IR 30% BT
(C) Assessment of functional competency (weightage to this section would be 30%)

qfdelicb = HTferepTel RERICERICEan
Reporting Reviewing Authority Eﬁ_\’_ﬁl’ﬂm o
Authority (Refer para 2 of part-5) Initial of Reviewing
Authority

). e/ faffma /&1l vd argar & a9 §
Ufsharl gd 9@ FE TN DI SAHBRI
Knowledge of Rules/Regulations//procedures
in the area of function and ability to apply
them correctly

ii). NfAag AT 9 B ¥
Strategic planning ability

iii). foT o9 @ e

Decision making ability

iV). NFHY &HAT
Attitude to work

V). 31f=er &7 URT vd fAwRIa &= &1 erwar
Ability to motivate and develop subordinates

vi). ggel wfdd
initiative

vii). yerafers demdr W g e sofieor
Overall Grading on "Functional

Competencey"
HT—4 qH
Part - 4 GENERAL

1. AT @ A IEER (STEf IR TArsd)
Relations with the public (Wherever applicable)
(ST &1 SMaeIHATRI BT SRS Td BN T AMTH TR Huam fewoh <)

(Please comment on the officer's accessibility to the public and responsiveness to their needs)

2. gfRreror

Training
(@UAT ARHRT B G IR ST eamell # 3iR 31fd JuR IR gfg = @l 3fic | 98 IR &
forg RywriRel ) |
(Please give recommendations for training with a view to further improving the effectiveness and
capabilities of the officer.)




3. wWreyg o Rerfa
State of Health

4. RIS
Integrity
(o BT B Fafe wR fewef <)

(Please comment on the integrity of the officer)

5. Ufded IMfHRNI gRT IMIERN & A% fagyarel & TR (ST 100 eai #), o1
ATHY & UG HH A &, AR IUATl, Agcdqul bRl (HeH AT 2 BT 3 (31)
Td 3(d) U gdd ol @ U g emfie B |

Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including
area of strengths and lesser strength, extraordinary achievement, significant failures (ref: 3(A) & 3(B)
of part-2) and attitude towards weaker sections.

6. UNIdEd & W 3 & Ts 3Ad, a7 9 ¥ QU Y 4RIY & AR R Rl HATHR HATHD
ITBRT |

Overall numerical grading on the basis of weightage given in Section A, B and C in part-3 of the
Report.

gfcrdes IMfdN & TR
Signature of the Reporting Officer
AT e AT A% JTeRT H
Place .....ccccocovveeiiiennnn, Name of the Block Letters ...........cccccovvevneenneene.
gq HMH -
Designation ........cccoeveveieniiin e
IERICaE gfirde @f mafer #

Date........ccoueeen. During the period of Report ...................



9NT — 5

Part -5

1 BRI BT FAGfRT -
REMARK OF THE REVIEWING OFFICER ;
GG SATDHRI & I AT Bt

Length of service under the Reviewing Officer :

2. I JAY 9NT—3 g IRT—4 H (F1d BRI qorn [ o & dae 4§ ufcaa ar gRI
P T A & FEHd © ° T MY IAMTBNT BT AR IUSATTAT / Heeaqul FABeAqISI
& Hag H I T JoAidhd | WeHd € ° (Ha¥ W3 (31)(iv) dAm 9rT— 4 (5) (S iy
i SIdR R & 0N & fhll H=Hd Jedidd § Hedd el & al HudT (YT
AT 39 WUS & & T W H § AT [IeMEd & seerR @) |

Do you agree with the assessment made by the reporting officer with respect to the work output and
the various attributes in Part 3 & part 4 ? Do you agree with the assessment of reporting officer in
respect of extraordinary achievement/significant failures of the officer reported upon ? (Ref. Part 3 (A)
(iv) and Part4 (5)

(In case you do not agree with any of the numerical assessment of attribute please record your
assessment in the column provide for you in that section and initial your entries).

&f el
Yes No
3. IAEHd B Bl Rl # HUAT 3HD BRI IR, IT Dlg VAT d1d 8, o7 3T Ho

dSol-T IT SileT ared & 2
In case disagreement, please specify the reasons. Is there anything you wish to modify or add ?

4. YAMQATST AMRHRT §RI Dot TR | HUAT FHATATET DY (HTHI 100 &l H) o aH
JAABN BT T fILTTdrRil B Ay &3 Ud HHF Al &3 Ud IAD gael 99 & ufd
afrgfe wfiret &)

Pen picture by Reviewing Officer. Please comment ( in about 100 words) on the overall qualities of the
officer including area of strengths and lesser strength and his attitude towards weaker sections.

5. Ufdded & WN-3 & We—3, We—d Tl We —q H AT Y WRY & AR WR A
[EEIEaSIC R EAHIEa N



Overall numerical grading on the basis of weightage given in Section-A, Section-B and

Section-C in Part-3 of the Report.

QAT TR & FHITER

Signature of the Reviewing Officer

AT ATE ERT H oo
Name in Block Letters
UM :

Designation .........ccccevveeiiieneine e,
gferdes &1 s@fey |

During the period of Report



Guidelines regarding filling up of APAR with numerical grading

TUIGSTR & W fAfad Araar 3R eargded doi uai 9d od gU W= 91fey |
The columns in the APAR should be filled with due care and attention and after devoting
adequate time.

2. I8 AT B! Sl & b 1 ferar 2 & bl aefiepor (FRfa o a1 faeivdmall ar e e
SR & Ufardhel) Bl fARMe rAwarars & An 4 o o 3w wu 9 sifi
SITQ 3R 39T TR 9 3rar 10 & sl oot & Heg # faftre Suaferal & way # iifac
fear S | 2oft 1—2 srerar 90— 1oﬁwgﬁ—cﬁ%|eﬂﬁ SqHT 3 fay S &1 oxd & |
QiR 20 YaT HRd gY Ufdda v YAfdelld feeiiRal @i fodl sferl o1 gorl ko
I A T8 AT H gdq= H HrRIRG ASAINAT B oI H BT ALy |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would
be adequately justified in the pen picture by way of specific failures and similarly any grade of
9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are
expected to be rare occurrences and hence the need to justify them. In warding a numerical grade
the reporting and reviewing authorities should rate the officer against a larger population of
his/her peers that may be currently working under them.

3. QUINAIR &1 8 ¥ 10 & 41 THTHRr * It foldr TG qem FEiaxor / Ur=ta & forg
A UTATeh &1 T B & foly Ui 9 faam Sgem |

APARs graded between 8 and 10 will be rated as "Outstanding™ and will be given a score of 9
for the purpose of calculating average scores for empanelment /promotion.

4. UUIG3IR BT 6 TAT 8 W BICT B §rd BT BRI “ggd feel” (o SIem qorr uredic 7

faam g |
APARs graded between 6 and short of 8 will be rated as "Very Good" and will be given a score
of 7.

5. UUIURIR & 4 TAT 6 H BICT & ol “3reaT"” fofar SITQI a1 Ui 5 & SR |
APARs graded between 4 and short of 6 will be rated as "Good" and given a score of 5.
6. UUINRIR BT 4 § FHH Pl BT A" fordm SIRATT |

APARs graded below 4 will be given a score of "Zero".




gHa e SgIOI Tgdre [qeafdenery SR TedTel (STRIEUE)— 246174

Hemwati Nandan Bahuguna Garhwal University, Srinagar Garhwal (Uttarakhand) — 246174

RIMY PIATeTY : 252143, 252167, 252170
DI 01346 — 252174, 252247

s B e Hedidh ufde

Annual Performance Appraisal Report

PIATTT NefeTd /IRS 8D / BT Ted /Afasd faaftd

Office Superintendent/Senior/Junior Assistant/Routine Clerk

JATYfetfteh / Tebeih] AETID / YIARTLIEAT WD /LR BIUR TG 3
Stenographer/Lab Technician/Lab Assistant/Store Keeper& Others




s <N
PERSONAL DATA

HANT —1
Part-1
(FATHT / T / Braierd & Heferd U—ITAD T §RT WX S & fl)
(To be filled by the Administration Section concerned of the Ministry/Department/Office)

Name of the OffiCer : ..o
2. o 9 fafyy (fea /#rE /av) =N ) R
Date of Birth (D/M/Y) D (INWOKAS) e
3. godE ol § omaR Frgfad & faf S 1 SN
Date of continuous appointment to the present garde : Date ................. Grade ...............
4. gIAFM Yg qAT 9 WR YA B A ue 1 N
Present post and date of appointment thereto : POSt ......ccccoevvevviiennnns Date ......ccceuee..

5. 99 # Bl W uRYld @1 @l (gedl, ik anfe w) Al Sad AT A
gf¥reror foram g, a1 ST faaver |

Period of absence from duty (on training, leave etc. ) during the year. If he has under

gone training specify.



WT—2 51T 31 &1 Ufcder forRaT 99T 8, S gRT WX O4 & ol
Part-2 : TO BE FILLED IN BY THE OFFICER REPORTED UPON

(@uaT yfAftedl & ¥R ¥ Ugel AUl Bl &1 ¥ Ug o)

(Please read carefully the instructions before filling the entries)

1. Py T Bt BT A faaRor

Brief description of duties :

2, I B O & /3 /S MU W@ e forg wiRa feg &, ar smus
forg fefRa feg <o 8, 99 (AR /A a1 o w9 #H) HEl 3 3Me—ad Aq
TIHGAT & AR TR AN AR &P &g &l gie d AUl Iyafe gang
(SSTERT B Ty @ U WITT & forw a1 &Ry Arsr) |
Please specify targets/objectives/goals(for quantitative or other terms) of work you set
for yourself of that were set for you, eight to ten items of work in the order of priority,
and your achievement against each target. (Example : Annual action plan for your
Division).

AT /39T / 2 SERICSE

Targets/Objectives/Goals | Achievements

3. (3) FHUA AS 2 H AW TV eAT /Iqaedl /AT DI UK H 8] BiAAT BT Her
H Ioord I, At Bl Wi # B qrend @ @l dr qan |
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2 please specify constraints, if any, in achieving the targets.



@) @uar I 7l BT W Seorg B O Bt 1w Suaferdt @ § el
S Y ARTEE BT AT Joold HY |

(A) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

4. HYAT Ioolg X b T gdadl delvex Y Bl A FHfd afte  faavon
fuiRa fAafsr dover 98 F IR 9§ &1 31 THIY dh g9 BT o T oY |
gfe el 1 fqeror g5 &R @) fafr < g |

Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31 January of the year following
the calendar year. If not, the date of filling the return should be given.

AT < dlel JMEBRT & FHITER

Signature of Officer reported upon



HHET—3
Part- 3 :

ARATHD qHIBROT BT FeriRer ufcraes o gar-RIereT ieery gR1 fBar S &, S 1—10 & YA
TR BT I1RY, &l 1 qad HH A0 BT JAqT 10 Sadd Sofl BT Sl HRaT 2 |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10
where 1 refers to the lowest grade and 10 to the highest.

(@un yfaftedl &l W) | ugel fawnficen &1 &9 | 9ed o)

(Please read carefully the guidelines before filling the entries)

(31) B e @1 qedidd (39 9N & 4R 40% BT
(A) Assessment of work output (weightage to this section would be 40%)

BIRECEISIBEaN RSERICEIEICEaN] gAfdareT  WieeRl @
SIBIEN

Reporting Authority | Reviewing Authority
(Refer para 2 of part-5) | Initial of Reviewing

Authority

i). gt s &) aRyeiar / fawa
% IMIR R rdfed fovar rar &t
Accomplishment of planned
work/work allotted as per
subjects allotted

ii). e e @ sife
Quality of output

iii). feeroTets AT
Analytical ability

iV). sroareTers HT @) gRgefar / fag
Y g R

Accomplishment of exceptional
work/unforeseen tasks performed

frfa & R gat e Sofiwvo
Overall Grading on "Work
Output"

) fadTd fIRrearRll &1 qeaie (39 91T & MR 30% BRM)

(B) Assessment of personal attributes (weightage to this section would be 30%)

gferae frary
Reporting Authority

eIl CEaN ERICIER I CEaN
Reviewing Authority T ATIER

(Refer para 2 of part-5) Initial of
Reviewing
Authority

1). ard @1 sifigfea
Attitude to work

2) foRer &t ar
Sense of responsibility

3) JAFATET BT AIRETT
Maintenance of Discipline

4) T &TFaTg
Communication skills

5) e ot

Leadership qualities

6) T @ WA H FI FHRA DI e
Capacity to work in team spirit

7) T ARt T TIERYT R B ETHAT
Capacity to work in time schedule

8) ¥R AfdaTa Hey
Inter personal relations

9) ¥ By va afeda
Overall bearing and personality

10) Overall Grading on "Personal Attributes"




() yeTaiH® AEHAAT BT Hedid (39 9T BT IR 30% BT
(C) Assessment of functional competency (weightage to this section would be 30%)

qfdelicb = HTferepTel RERICERICEan
Reporting Reviewing Authority Eﬁ_\’_ﬁl’ﬂm o
Authority (Refer para 2 of part-5) Initial of Reviewing
Authority

). e/ faffme /&1l vd argar & a9 §
Ufsharl gd 9@ FE TN DI SAHBRI
Knowledge of Rules/Regulations//procedures
in the area of function and ability to apply
them correctly

ii). NfAag AT 9 B ¥
Strategic planning ability

iii). foT o9 @ e

Decision making ability

iV). NFHY &HAT
Attitude to work

V). 31f=er &7 URT vd fAwRIa &= &1 erwar
Ability to motivate and develop subordinates

vi). ggel wfdd
initiative

vii). yerafers demdr W g e sofieor
Overall Grading on "Functional

Competencey"
HT—4 qH
Part - 4 GENERAL

1. AT @ A IEER (STEf IR TArsd)
Relations with the public (Wherever applicable)
(ST &1 SMaeIHATRI BT SRS Td BN T AMTH TR Huam fewoh <)

(Please comment on the officer's accessibility to the public and responsiveness to their needs)

2. gfRreror

Training
(@UAT ARHRT B G IR ST eamell # 3iR 31fd JuR IR gfg = @l 3fic | 98 IR &
forg RywriRel ) |
(Please give recommendations for training with a view to further improving the effectiveness and
capabilities of the officer.)

3. ey o Rerfa
State of Health



4. RIS
Integrity
(@UAT STABR B TS W el )

(Please comment on the integrity of the officer)

5. Ufded AR gRT IMIBR & A% fagyarel & TR (ST 100 eai #), o1
AHY & UG HH A &, AR IUATl, Agcdqul bRl (HeH AT 2 BT 3 (31)
Ud 3(d) U4 gdd ol @ U ffigfed emfie B |

Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including
area of strengths and lesser strength, extraordinary achievement, significant failures (ref: 3(A) & 3(B)
of part-2) and attitude towards weaker sections.

6. UNIdEd & W 3 & Ts 3Ad, a7 9 ¥ QU Y 4RIY & AR R HGel HATHR HAHD
ITBRT |

Overall numerical grading on the basis of weightage given in Section A, B and C in part-3 of the
Report.

gferded Jffar) & gxIeR
Signature of the Reporting Officer
AT o A A% eI H
Place .....cccocvvvveiennnn, Name of the Block Letters ..........ccccooveereninnee
Jq 14 :
Designation ........cccoevvreieniiin e
IERICE gferde=T @l arafer H
Date.......cooueeeen. During the period of Report ...................
AT — 5
Part -5

1. QTGRSR DI AR
REMARK OF THE REVIEWING OFFICER ;
GG SATBRI & 3T HaT Bt




Length of service under the Reviewing Officer :

2. I AY 9NT—3 g IRT—4 H (9d BRI qorn [ o & dae d ufcaa garl gRI
P T A & FEHd § ° T MY JATBRT BT AR IUSATTAT / Heedqul FABeAdISi
& Hag H I T oAb | WeHd € ° (Ha¥ W3 (31)(iv) dAm 9rT— 4 (5) (S iy
i STdR R & i & fhll H=Hd Jodidd & Hedd el & al HudT (YT
Adih 39 WUS & QU T W H < qUT f[Iemedr & reer o) |

Do you agree with the assessment made by the reporting officer with respect to the work output and
the various attributes in Part 3 & part 4 ? Do you agree with the assessment of reporting officer in
respect of extraordinary achievement/significant failures of the officer reported upon ? (Ref. Part 3 (A)
(iv) and Part 4 (5)

(In case you do not agree with any of the numerical assessment of attribute please record your
assessment in the column provide for you in that section and initial your entries).

gl el
Yes No
3. JWEAd B I Rl H HUAT 3HD HRU qard, T Plg VI d1d 2, 19 31U /B

dSol-T IT SileT ared & 2
In case disagreement, please specify the reasons. Is there anything you wish to modify or add ?

4. GAMATR JAMTDRI §RT Herd TR | HGUIT FHGATT DY (T 100 eai H) ForaH
a@wﬁraﬁwﬁ@w&aﬁwﬁ&ﬁwwwﬁ%wwﬁgﬁawﬁ$m
afrgfe wfiret 2|

Pen picture by Reviewing Officer. Please comment ( in about 100 words) on the overall qualities of the
officer including area of strengths and lesser strength and his attitude towards weaker sections.

5 HideT & N3 & We—3, We—q qAT Ws —4 ¥ AT MY YR P AER TR el
fAeTar FErdd iR |
Overall numerical grading on the basis of weightage given in Section-A, Section-B and
Section-C in Part-3 of the Report.



QAT TR & FHITER

Signature of the Reviewing Officer

AT ATE ERT H oo
Name in Block Letters
UM :

Designation .........ccccevveeviieneene e
gferdes &1 sm@fey |

During the period of Report



Guidelines regarding filling up of APAR with numerical grading

TUIGSTR & W fAfad Araar 3R eargded doi uai 9d od gU W= 91fey |
The columns in the APAR should be filled with due care and attention and after devoting
adequate time.

2. I8 AT B! Sl & b 1 ferar 2 & bl aefiepor (Frfa & a1 faeivdmall ar e e
SR & Ufardhel) Bl fARMe Jrwarars & AF 4 o o 3w wu 9 sifia &
SITQ 3R ST TR 9 3rar 10 & sl oot & weg # faftre Suaferl & weay # iifac
fear S | 2oft 1—2 srerar 90— 1oﬁwgﬁ—cﬁ%|eﬂﬁ SqHT 3 fay S &1 oxd & |
QiR 20 YaT= HRd gY Ufdda v YAfdelld feaiiRal ®f fodl sferl o1 gorl ko
I A T8 AT H gdq= H HRIRG ASAINAT Bl oI H BT ALy |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would
be adequately justified in the pen picture by way of specific failures and similarly any grade of
9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are
expected to be rare occurrences and hence the need to justify them. In warding a numerical grade
the reporting and reviewing authorities should rate the officer against a larger population of
his/her peers that may be currently working under them.

3. QUINAIR &1 8 ¥ 10 & 41 THTHRr * It foldr TG qem FEiaxor / Ur=ta & forg
A YTl &1 T R & foly Ui 9 faam Qe |

APARs graded between 8 and 10 will be rated as "Outstanding™ and will be given a score of 9
for the purpose of calculating average scores for empanelment /promotion.

4. UUIG3IR BT 6 TAT 8 W BICT & §rd BT DRI “ggd feel” [o/1 SIem o uredic 7

faam g |
APARs graded between 6 and short of 8 will be rated as "Very Good" and will be given a score
of 7.

5. UUIURIR & 4 TAT 6 H BICT & ol “31eaT"” fofar SITQI a1 Ui 5 e STRATT |
APARs graded between 4 and short of 6 will be rated as "Good" and given a score of 5.
6. UUINRIR BT 4 § FHH Pl BT A" fordm SIRATT |

APARs graded below 4 will be given a score of "Zero".




[N

qifep BT AW Jeaidh Ufcraas

Annual Performance Appraisal Report

CORIGRECEIEED

Office Superintendent

AEID PIRATAT JdeTh

Assistant Office Superintendent

IR ABTDH

Senior Assistant



[N

qifep BT AW Jeidh Ufcraas

Annual Performance Appraisal Report

B TEID

Junior Assistant

Afcas forfue

Routine Grade Clerk



[N

qifep BT AW Jeidh Ufcraas

Annual Performance Appraisal Report

HFYCY ATV

Computer Operator

RERICIRSERED

Technical Assistant

STl §v51 JMMUNER

Data Entry Operator



[N

qifep BT AW Joidh Ufcraas

Annual Performance Appraisal Report

o\
SEECANNIEDR

Deputy Registrar

SEREACASRICE

Assistant Registrar



[N

qifep BT AwTes Jeidh Ufcraas

Annual Performance Appraisal Report

REEERS IR

Assistant Engineer

AN AT

Junior Engineer



[N

qifep BT AW i Ufcraas

Annual Performance Appraisal Report

TIARTIITAT A8RI® / SaIRIA /R DIUR TG 3T AHHE

Lab Assistant/Technician/Store Keeper and other equivalent
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AGTHR / THDET

Accountant / Equivalent
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ReMICIBEaN)
Group-A (Officers)
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ol |fra / dafdds Fere / el

Personal Secretary / Personal Assistant / Stenographer
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AGTHR / THDET

Accountant / Equivalent
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THOSIOUH0 Hail / HepheT

Multi Tasking Staff / Equivalent



